Stetz Construction

Job Opportunity — Journeyman Carpenter

Pay-scale: DOE $35 an hour

If a candidate meets all of the criteria, they will receive the 535 an hour wage. If not,
starting wage depends on experience.

STRUCTION Private & Public Sector work available

A Division of Northwest Abatement Services, Inc.

Job Duties
Read blueprints, drawings and sketches to fully grasp requirements

Take measurements and calculate the size and amount of material needed
Cut, shape, and smooth lumber and other material (e.g. fiberglass) according to measurements
Build window frames, doors, staircases, and frame buildings by using raw materials or pre-constructed items
Lay out floorings, roofings, or drywalls ensuring they are leveled and compatible
Carve and assemble, cabinets, shelves and other items and install them where designated
Inspect places and conduct repairs or maintenance
Build scaffolding and other construction structures

Complete all paperwork as directed

Requirements

Qualified applicants MUST have 5+ years of experience in the following trades:
Framing, Trim, Cabinetry, Tile, Painting, and Drywall

Possession of basic hand tools and power tools-Must be able to lift 50+ Ibs

Able to work in non-conventional environments
(outdoor work conditions, buildings, roof tops, duct work, scaffolding, etc.)

Excellent communication skills, dependable and reliable worker
Able and willing to work a flexible schedule, including weekends and/or holidays if needed
Must have a valid WA state driver's license, reliable vehicle, and a clean driving record

Must be able to pass a pre-employment drug screen, physical, and background check

To apply please contact Human Resources at (253) 588-0440 or info@nwabatement.com

We are an Equal Opportunity Employer and follow a practice of treating all employees and applicants for employment in a nondiscriminatory manner.
NORTHWEST ABATEMENT SERVICES, INC. prohibits discrimination on the basis of a person’s race, creed, color, religion, sex, national origin, sexual orientation, age, marital status,

pregnancy, childbirth and related medical conditions, military or veteran status, or disability regarding considerations such as recruiting, hiring, training, promotion, demotion,
compensation, benefits, discipline and separation.




